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JOB                	       						
OUTLINE							 
	Dept: Community and Wellbeing   
	Section: Advice and Community Services


	Post No: COAC01006 and COAC01007 
	Designation: Community Health Connector    

	Grade: 7




	Responsible to:	Health & Leisure Development Manager

Purpose of the post:
· To work with partner agencies, the Voluntary, Community and Faith sector (VCSF) to increase communities’ awareness of preventative health initiatives, specifically:
· Cessation of smoking
· Increase in preventative cancer screening
· Increase in the uptake of various vaccinations and immunisations
· To develop knowledge about the barriers in various communities to accessing preventative health options and to work with those communities to overcome them.
· To assist in the set up and delivery of interventions based in community settings

	Main Duties/Responsibilities:
· To work in specified targeted wards in Preston to encourage and where appropriate, persuade residents to access the prevention of ill health services, including:
· Lancashire County Council’s Local Stop Smoking Service to:
· Increase the number of smokers accessing the service
· Increase the number of smokers setting a quit date
· Increase the number of smokers quitting
· Reduce the smoking prevalence in Preston
· To increase the uptake in various vaccinations and immunisations 
· Cancer Alliance’s cancer screening Grant Scheme to:
· Increase the uptake of cancer screening
· To develop links with the VCFS in the targeted wards to utilise their reach into communities to assist with increase take up on prevention of health services
· To work collaboratively with external partners such as Primary Care Networks in Preston and their Social Prescribers, the Cancer Alliance and Lancashire County Council to develop an understanding of the barriers to people accessing preventative health services.
· To support the development of initiatives and changes to service delivery in response to the barriers identified.
· To work with the wider Health and Wellbeing Team and Community Engagement Team to share knowledge of events and health initiatives in Preston.
· To support people to access the many health initiatives already delivered by the Council, i.e. Healthy Weight programme and the WorkWell programme, this is not an exhaustive list.
· To be responsible for ensuring pop-up events across Preston are delivered effectively and stay within a small budget, as agreed with the Health and Leisure Development Manager.
· Administer a small grants scheme and provide project recommendations to the Health & Leisure Development Manager.
· To provide regular work updates and reports to the Health and Leisure Development Manager.
· To handle and process personal information in-line with GDPR regulations.

NB:  The Council is an equal opportunities employer and service provider.  The Council has a statutory duty to promote equality. All employees must be aware of that duty and work to the Council’s equality standards.

	In addition, other duties at the same level of responsibility may be allocated at any time           
                                                                                                                                 Date Produced: 1st December 2025



image1.png
Preston
City Council




